§ fafaqr gaen
AeT sl FfUwd, Sewr oRwg, amy
fafder deof §-AfEr %.01//rae/3mea/3mear-5/@3-2/FaE Aa1-2024-25
FOAT A FUT T FPUT FAEN I& agIEarareanr 11 Affoamiar sRoamiar g
frwrer ggdia o 7 gege AfREEEwge AR aeRe smre.
HrATET qufde

HF. FHATT FoleT Frama FATH @R TG &M
eifora (@R | B fRAd | A AT

1 WReg  Rsmr,  Gewr | 11 1,85,00,000/- 18,500/- | 1,85,000/- | qX@ST
wRwg, AR Fada | AR + Jmewr |
foregardar Aafeta 5T AT |
IRT  FEweRr AT 03 %
O e FUA T
Jpuer FATE 9
qEIEEAEIR R

T FUT T HFUT FAE T8 AEAEAAGER TGl RIAvAHRAT AT T FOgE
FACEREEA afe fwmer gl @fe aefvae 39 sma. Bae 7 s gidwe amweh ARe
http://mahatenders.gov.in a1 F&aeyd@ss aie 3 0 /01/2025 & | 4 /0242025 (y3.00) arst 9da
fhar =gt sEeets FuaEr .

&R sk fFad @ $9¢ 18,500/ T FIET 1,85,000/- Bad Hiaarda dgdia Hdie
Fr83fT FEATIRNT gER FAT FIUATT A

fafer arer (Yu9-1,1-7), g YATOTIH (I99-2), qEF IEE (T9H), YIYIHA (YIH-4), HS
didegedl YATUYS (Y9F-6), BdF AU (WUH-7) § dif¥d S@EAT AWON Foe! §E HEGIATEAT
oHifka vdwg IReg RAwme, S Rvg, aeE @1 9w FEEEE 9w |3
3 | 15 TS vhd AT FOAT Frad. WX e afRder sematht @reler yHor 3ng.

102 12025

3

Name of Tender Period of sale & Date of Closing Date of Date Bid Opening | £y, GID
Preparation of Bid Submission Envelo no.1 - e!H'i*n
Bid Date ( Rava wpy ) 0
FUd T FFUA 30(12;"\1?? )b 102 12029 \F1 02 /22| (&1 0212026 [0k 00202
7 ~4Y-00 ;
FARITS 1l erlr026 (1300 TETAT ||y o TETHT | || 0o TEEE |75 ) (.00
(ﬁ--oo) D-H.0.
TEIEA AR . STor. B,
b . / Gy R
e AT http\//mahatenders.gov.in Fa&a STEATEAT HTR. {
Q |




gAY @ew -

1) e aefle & (R o @9 2021-22,2022-23 anfor 2023-24) a1 awig gioadt
IATGTS FHA T9T 1,85,00,000/- (37aTd @HA IUA- TH HE qurdel war ) Far e
AFE FHee AREYRE 9T 3% aFard.

2) wEuT Algolt gATOrOT / AfT ET GATOIYH SFAAFIONEE (HEX GATOTIAGY Aedas qRiacr
Ieol@ AU HTEIF HE.)

3) ffemEE aelite de as (R o 2021-22,2022-23 anfor 2023-24) a1 nfds awig
Forel IATGIe IS HFIEC AT FFoA TIA-3 JAR TATONG F9eT WIGT FIOT HATF 38,

4) AT TEEE (100 FTHAIARY) ATTTH.

5) GST ISreers & 31.03.2022,31.03.2023,31.03.2024 gda=t GSTR 3 B Return HTaeq.

6) wiaweFw ATy wifthde

7) PTR ¥ / Clearnance f&. 31.03.2024 Tda¥ WX FIO HTaOTF.

8) Arfer e avier ffdEwrE awd /| fPered [ el 9T AT T FFUT Adas
I FAUTFHRF [ @ 94 1,85,00,000/- (3678 FHA 98- UF Hrer gaEmelt war
W) FAFIT HYAT AR HUF TR FHA FUA T HFUA Ae[sdae dar el srwear
yATOTYy  qateeardt auoefiear ARt guR-2 wAvr 7 dar RRvasiar dvara e
HTEATSIT W

9) wfasy foaty ot (PF) araaer afeolr yaMOOT

10) dY TIHT Aol FATOTTT (PAN/ TAN)

11) 3o fAERorgy g FedEee (TR-V (R 2021-22,2022-23 afor 2023-24)

12) ATfer i anTa FEET FT HIe Tolat

13) AGRTSE FANR FoAT0T a5 JrAFET 100 FTHIRE AGolT GHTOTI.

14) PF Y FAEERIHS FAT FAT 100 FHAARE a8 I awtad PF goar FAT ool HaTonsa
FHIAREGT AETE I HTaTH

15) I9¥ 1,85,00,000/- (a7 WHA TUA- TF FIE FAnde 74T BFq) T 5 % ¥ D Weregedr
waToTyE e wdaga [ A5 / Bregr a6 FETEATT el FIO IR I,

16) ff¥er yRFER g@eaE e Alg AFedT dleE AT FATOIT

17) Pfteer aEEar Foead RAsmmarha Fear I Tee AR JeEd SRgeRe
YUY/ GHATOTTH WL FIUT HaeT& HTE. (W9a-4 Affidevit FeT )

18) WESR! HEYT HWeAH AT o FEuEn AfRer sear ywea™w e ggas Aeus
WEHRT TET AT A I IV HNTF T,

19) FARCRIHEA o X § U d@Ea feifda Foear Rfta Feewr qulla v
frrTer d@er PgAeER sremET.

20) FACERIFEA AAVATA  HTACAT FHAA-TWT FHAMR  FEAGIAGER  a¥@T Al FFATedTd
IR AT daa ( Labour Act JER) Y dda HET FOT TUAFRS TEo. qHd ARAL
ARSI U AEUER 7A@ IGATER FHAA-AEAT AqA 0 FACEGRE TUABRE
TS, adia qUaTad NS T FHoX HA FR ATE.




21) ESIC aiYgefy waTOTT.

22) ESIC 100 HFWHIR AMAF FUT AE-22, ATG-23, AE-24 qdqd) g7 FAT Fod? AAomda
$OET gTadT TR,

23) AT @R Raero, aeERY yar FRH FROT 7 AT RfdE FET W@ FHOITE
¥ UFR I1 FEEEET TE.

24) Ty fafemrren AfRede 3@ 7 odf AT IweIEEa R qwiw gewea ®e
AUIET FARTA F6el AT ATN.

25) e wewmht PfEre PR B Foad e AR AEr dae
ST TUAT FEA ST FI0ATT IS,

26) ffRaTaa FrddR IzTor e fFar A AT @ SRS FETEETE fSETT AT
(FEaTerd) T

27) [UESERTE FIVCATE YHRY A S0qTa A0 AT,

28) Afad=h dqob ufkar wwe @vir Reiw 01/12/2016 Ather REAGER IR arzelt S

T §E ATqar RASERTE o1 Ugalte.
29) FUT T HFUA APAad Adadd T § (NMFY / BOQ ) IWRLAT 7Ag F@ @9, BOQ
ALY X TEAEAT TSI GG JAN[EH (Service Charge) BFd T9 I #LX G.S.T. Iger

T VAN § UHIAT (@) Adamedr 3.85% Y& F#l Fwd T 7% Y& S AWE. (YI5-5)

30) AL 3T FAWWE @Ide demere dfe Re afer #.8612/2024 31.07.2024 @
FIUITARTE A S FAL AGA Aeld FRNG Hed AT qgAdroEdr dar Hafta
FARERRT U TUAHRS TG 7 FAOd g GTold HATE TAT FTAA g a7 [SFHON amger
TTerhrd! AHV[F FACEGRI FIAT VR AL

31) arEe fAvhaTde RGAGER FAE FUT T FTUT TS THO Faerdr X @Red Fer
¥ T ARERT 3% FaOd FACANW IHaT FOAT A AGERT FAGRA Ha0a Fewer
T HFUAF FAE FHAN Tiell dq T FIO FANCA V. T q1d a6 FIO / 9T FIO AT
T P FAE FAYU-AE ALFAGTEIAT 6 ARTGT AR A8, A g9 geafoa
FACERE (Bond) X 93T FUT / FFUA TGETS! ATFT FI0 FUAHRE .

32) UTHATATE HeaT o AT AT FIoATH FACARS FAET FHAT-ATE AT HTIATATTET
HET FOT AUAFRE TG

33) FvraTfgeT Ir9aTa wHolt Srdla sryar Red gl yer ST YHOT SEEA AT WO

34) FACERTE HIS HHEATT, HEATOT AR I FHOT HrawTF IR,

35) FAEY g GTorw fad FEET AT HAS HAT YHON Fvr@rigent Var JeqraedS a1 HAAS

36) ARAEYRFT Froreadr vHE AT (Advance) e SO ATEY.

37) fREURER AT Fad dgwrdt 9RYHE e sTEEtAER FvaTT dd. SeEa Feedn
Reare Foradl v @ 47 g A et Rfemee e s
IETEd 1aT SIEd HIaT AU ATEY.

Health Dept. Zilla Parishad, latur New P H.C Skill & Unskilled Manpower Supply E Tender 2024-25




38) ffdEr #sR geew PAfEmER F@ oI F@R Reaw wax @Rer 3w aee o
qH-A1 FATRAT AREURE AvaT e T L1 & oA FTAT Forell HAAT EHA oo
Fdl ATHAWTA! FTAT FOGIT VT T g ARGUREE FTodT T TATESS FI0ATT

¥ga.
39) FARGRFEA AATATT ST FHAAL-TAT FHOIR FEAGARER 89T AL #qrrerdredr
AR AT dde ( Labour Act FER) FTE A+ AT ST TUFAFHNF JEA. THT ALY

THAHS FURIT FAERMTEHR & FEAR FHAA-Ien e 0 FACCRE TUAFRE T
AT @ MBI &I FASF Fel AR ATEY.

40) AWT JHATUNTE TUHOR TUFE aUHATdT TFTAIT o@T IReTor garer (Audit Para) TER
AT TFHH THFHA! ATHAGTA SO FUTFRE TErer.

41) e Froreard 3 srvar ot Aer WO sraEr FrorEAE HETET ST e Pl

42) §-fafaer fow seaEay AR yReERT AR e dvarar fFar weEdt sRvarar B
Teg FoATET WY HUFR AT FeT FrEFEH Ffe, Sregr ofiwe, sy i T

fafder sramr fRermes dor-ar wetemEe -

e X waen dmar wE wERh AQF FEeedt & PfRwerer e geEd
e gfagdt o wivrar Iom T ST Tt e iR w eeaw svar e
fafer amsR et deaw wewewr RfRERE s T FewEd a1 FREer TEOR AT
fe® 01 BT 2016 =1 e PoiaeER gaw @ oY AvIA 3Eanr Rem wffma 2006 s
HEATA HIER WG FOEA Ireq®s AVl Fed! Aesdas | FeUE [WASER Afder qew 7
YT THA OIS T GUAT ATl IMME. 9O http://mahatenders.gov.in AT WhaegaEy Afdgr
B Jifaerda SET FEr. ITIor AREr qeF Ivae g Revaw o swedrh afadh amh
FreaTecR oy fAfEr o W FoaEET FEAE Foa .
farfaer afrdeeas sasdieor -

fafer sfraremea e Far @l sweaw Wt Gfigens e Pfder ss sRoorar
fAfeyREE weft @ srvar aER AREr sRvaen sifew ReEwgd a1 st S v §-
AW g@W WeY FE). fAfder gk qof seaEar wetEar awl) srvar o e dded SR
AT,

Fraterarar Year - foeRr IReT s, Sregr aRwg, @y 413544
HUF - FEATAT (02382) 242806 Email :- dholatur@rediffmail.com
e wiFader aqer e -
1) waHA NEER § AREEed w1 qa@ FaaEr srwear wavewr AR sifaw Ree d@gdt

YEITAFEIR T FI UFA.

2) yEivawEEn fAfer afe aga ¢ I A ITdT @ W aqw § AR @ 7 adfn

O TEete.

Health Dept. Zilla Parishad, Latur New P H.C, Skill & Unskilled Manpower Supply F Tender 2024-25



3) v Feew ydvawre AR s wvards sfaiea FemEdt aelvamr @ =
WRFTOTS (g 3qe Y. AaEad! At dftga GFaeyeEea 9y Fo ordw 7
Afyelt o5 gFoBUN-TET A P
fafder aey FvaEET - _

§-fafder gar BT Aeda = e ggda Qe FEarar IR, Ta@eT F.1 aEE q@re
T WO ¥.2 TR T@ET AR, T T@EATAT FEIArdr g 7 FodT A SR F@eT
IUTUYATT VR AT T e RfeuReE Afder awsg wvaw e 7 -l  Rge e T
FLUATT Age.

R yrca e AfgEE -

R grea Feed ARE aeRvae I a@T 3R w9 Feew ARer swaw sad
FRUT AFT A\ AR ATEY. I&T Electricity / Internet etc. Iraaa @fegemw Fordid a@R &ar
YU ATET HYAT Forell dHR AYRIT SdalT SJTOMT ATEY.

J@er ®. 1 aife aJ@er -

1. fafer 6 - @A F99:-18,500/- (T8 TFHA IUA:- TS §oIR e FFd ) T HAT T
T /a1 FT (GST)

2. ¥R (FHA - FHA I9A- 1,85,000/- (T @EA IOA:- TS waT AR FER EEd)
HiToTsd gl WET FIU HTTITF TEN.

3. WEUEIEO YA / AT IHET GHATUYH FAASIONEE (WX GATIAAES Aepsdas Qa0
Ioold IHO HTINTF )

4, Tafemme Aele & awi= ( 2021-22,2022-23 3nfor 2023-24) ufy oI+ 3@ @HFA
F9d 1,85,00,000/-/- (&7l @HA TUA- UF P gundelt war wed) fFar candem Swed e
TEAAY GET HPIET TRAFEAT TANOT el THATONIT YU - F @R HGT Ha.

5. day agewwd! U oEifeRd .

6. aAnfter e awiar Hifde RO (Fowwefie adg, awr der wive 7 wive Rede) @ s
ud

7. 01ufrer 2023 & AR 2024 gdadt GSTR 3 B WHOIGT & it

8. GSTR-3B @ GSTR-1 9eie Afrer fae awf™r (2021-22,2021-23 T 2023-24)

9. #Arfter i avia WA FIF 1,85,00,000/- (a7 IFHA I9A- TH FIE gueft w7 wEA)
fFar e ST AT FUS T FFUF APAas dar [WRAOE FH qOF F Fwe a@d Jar
fe@eaT FEUT TATOTIA ATARTE AR, AT WU BEhd Tl Vlad SAEvAE AR, (Y95
2) A qaT WRATAHRGAT VAT AT HGUTEAT FeAWA! FIATGATT HTITHAT HTHoATH
R FIU TUAFRF TTee.

10. sfasy faatg @t (pF) Aol yaAOrTEET 9o

11. FTAHT Agolt FATUTIATT SEifehd 9@ (PAN/ TAN FEd sEifea va)

12. g fAeTor a7 gr@e Feard (TR-V (Arfe fie awier e 2021-22,2022-23 anfor 2023-24)




13. Avefier e a9 cTaE X INAedT aifdE R otk ga (§9 2021-22,2022-23
amfor 2023-24)

14, AFRTSE FHAX Foq1oT A FRwde dY Fra@dy ol wawwoeT 7 o s aviAde
ToATd! BIgIfhd .

15. PREmEE: FATFAT 100 FHARE TdaTT PF FoaT THAT Fora! AaTodsT FHARAT
AT YT ATETF.

16. 39 1,85,00,000/- (78T TFhaT IUA- UH HIET Gundet w4 GFd) T 5% ¥ D Wiercged!
YA (T [ 5ge [ frewr a6 oRifed va e unEe gz dieged wAO
st AfdEr sereea et w0 TaeEE )

17. PRE®RE @eE I Al Awedrd QleEETeaTd AT

18. fafenmes arwaTear Forea Rsmn Arka @A IET TFe AR TEEd A fAEYREE
TATUTYA HIGT FI0T HaT® 8. (YUH-4 Affidavit F%)

19. WEH FEAT FHeArH SUard! v, HEUwr @fder swear sweaw S eeas feus
SN AT IS FAT I HATF 8.

@ F.2 SO q@eT -
1) BOQ A T TMRFANIT THI TGMHTST JATYed (Service Charge) Ward IUd ¥ ALA GS.T.
TG THE FAR[eH § TR (FD) Adaredr 3.85% &t FA FWIE T 7% I8N A AW,
(9r9=-5)
2) SR H@ET 997 F. 5 AT HeT WG FEl. (Heemdsr ggeea) o 5 afier & § Iifaw
g,
3) UMY WERT F. 5 HIGT IO FUARRE L.
4) fafdde v 5 W o PAfted =, (sifaeda ggd)
5) v1 fafdda Pftea @@ Ree aude wuar Reewr wwed dfewar 3@« aneft @fRer
AHRA! FATOGTH UTF A, I HGY T HH ALY ahEd FTATH g S X FAT
AT ar X Rura oaer Fda.
e wey HIor fRvdr ifas arlfe -
T ww witeone fAfder R wRvarr Fened qdvaweEr aefer swedw svar e
Ferear & 7 ot F@ar qdiear Afdde v 3 7 odlf w@w ey v
dqE@ET #. 1 97 q@ET IUSvgTErEd -

wEeT #.1 anEe w@@e @ RfEw 01 B¥Er 2016 Jsi=ar 3eahr 39T RunnEde amEe
e guaqEr 7T Feear afd TR AfeEren sefvde srvar seeftuda sTEvaE
. AR sufeydr tRow o, s@er % 1 atfte 98 Fegua gumoht gAdarka F+0
e, a8w gAdS Oaaer @ srvar wd 7 odt Feaw ar PREyREET dyeeRe tgde a9
Frataaar gof sfteR wfrde g

werdt fer afhar & @\ e ggde 3. @ F.1 arle qeearEt st STeaEay
FodeRar s@ler F.1 F FAaw T 9 et WY WX et srwar gher Rah w@rer #.2

b Deqt Zi ishad pH.C. Skill & Unskilled M S E Tender 202425



(EATarY @YeT) IUSAT SEe HYAT AW F.1 UH Feedl ARATFERFZT W Foedr swreqardr
AUHON (FRATHATH HTHAT HEeATH) AEE HFGCC AAHga Foa U3a @@l #. 2 (SAARY
TWET) IUBUAETET  AAGTUREET FBae ASH. diAe G@IEIHEY AWOY Foe §E HEET
ITETF HEA. FH! FREUAAT TEET HYAT Fhrd FEETT G FoaT A@WRET AR FOAT I
7 gEEd AT TFR FET IR A8
e duar Femad -
fafed=h dvar FemEh FH wyar IT T FREA FOTFT TER FOATT AgT T A
AR TweERE .
frfaer uiFdeme sryar AfRer ey Foear ARTRERaT a@r T -
afer uiFdatd AR e Fon-ar AfRTREEr aFR Fon-aT aFER gRE %.1,00,000/-
T FAHG FETEGERE FAT FUE! oS S GRRI atd Aeaedd Heltd deNeRTE! AT
@HEA Wd Foq I g greew Pwnw BT fRdqe sevae 35w s @ /
HATHT TFHA FAod FIOATT A5,
TYAT TFHA -
1) PREYREET U= WA 9T 1,85,000/- (el I.uF w7 gAY SR %) A
gl WIET FIOT TUAHERE ITE.
2) FHGR FUAE HAeAT PREERT s wER 30 REw W A e aww
AfEmEET T FEAY FoRd we B SR a. srvar AfRems st Aemf
FT YFUR ARG, FE aEe T AR FRoMEdT 30 Rawmar a9on @HEA  Wa S#ogrEr
Fremat g . IS JIT A HIAT TFUR ATE
3) «IT @FHA S°d FIOT drad.
) fafderurs arver duar FEEd g FUIE FEAY STEAW HYAT FETEAE TETad
feemesE O Fafaer v,
M) FAe AftTd Foew @ARe yREe Rt gae Yerear fodwear S RgT 7 Reaw
YA HATAT FHH SATaAHs 30 RIWEAT AT AT F FoAH TG FFA T°T Fell
IS § EEd AREHRYE IR FIGT AUR ATEL
fafee? gewwTge -
1) T T HTed! FRNATRG Al q@ITHT HTITF FIETA IHY Felr T
2) Pfeurs e @ Pwy, Pfteerdh e, PR Feed qof wwoa aEah aea
3) Ffeuremga @ @ waeT Twer AT W FE. HYAT WA Feedr @Afdar
AfREUREE R AT e FedT Igd F1. I g Rdwha Fer
I T WA LT HMeae Irearw e ey unww e afFdqe aw Ftoaw dHa T
marATEt 3R e Iy seX FEEdar Aoy afEdr afa.
4) faREr unwE WX Fod AfEr oRget ot smaeIE smdw. et snETErear e
AFHSRY FOATT Adier T HEvedr fafdgiar st a@er wEvaE R . o A
srgear fAfeedt Rydt sharysEr gy .




5)

s AR s@er . 1 dne F@e aiget s cre Rfeme aa@er F 2
(STl Fr@eT) BEvETE 9T U, U Sioedl [AEgURSEl d@e §. 2 BEvgEed 30
7 e Fefaar sda. svar X ARy ot fa sueaw Pfeade 3 7 odf RfRw
Frograr FteR afFde e Far PRl @ex #oamr semEdt aeRvarr afteR
FAAH TEA. I qad ATASUREH JHR FIaT 0K ATEY.

faReErursE ary Fear wE quRelt gegATaTe st F PEy aEde 7 & @

Afee=ar Nofead aEa -

AREERE dET FoedT FHEUA dUHUY HEIAWAR HET dEdld TSSO § EIET

qoeTeA® daar, dear Ao q@w @l afrdeeadt Fordd aid BReymew v 3
fafaer wfsde weamh et afie s Foerd SFdw sryar FRE & AU AL SR R
I FE AR 3Us Fearw fder 9w srgwor AT e I Few Far o AL

¥, FHAVE YA HeAaEd Y qrEd -

¥, HHAUF IYUAT HCTEET [AT HWUN-AT TT IR FRT J¥eor T FeLAT AR ar

FRTAAIA q9ga Saedrd fadeemw srearw s Afdwsnrd ffe e e | s

e
AR T aEwa -
1) TuTeHs e seamar e oRfyda aemEer F0 o A,
2) L-1=faRea s Hidgrr saa aremrd 6t somR .
3) L-1 f@fRem et arele oRiRud aremd Fi s,
) I FE HqwETer A FwEdy srwde e aeREe sTandsT SRd FEdd @)
3m) sk AfREERE O (FEF) TS FAT FASATET FAT HAT a7
%) X gu-gEr ARy Agaee G deaw Re o sl w9 e dv o
fafeE Fegiwa FO aFT F@ AqT )
wevedr arewrd) fafder afad aae s dde.
U T HEUT HFAE Aefeqaes RIA I q1@q GEATgra gardr AR -
HF. qEATH faATor FEEEt o
T - Fedals FUAA Ta
1. IR FEIS (T39) 05
2. TSt dF 05
3. | atwy ST wftwdr 05
4, | wfase Adw ew 05
5. | Qe 9o AE-F 50
6. w aiEr e - 8 05
7. Y IRET 7T - 3 15
THUT 9 90




b i
T

hSa
gfew

wh

(Driver)

Ricca

Ao | PR | amw | o
ke an

(7)

0

0

AT FE | HEEAE GEL

Cic)

dags

qraT dgda .

LY

AR | HEHAY | HerST

T | s | U

AR | HgAEgX | fRema

A | FEER | FreEon §.

TR | SR | §EER

AR | TR | At

aee | dtwr | AEer

#F | Brewm et s FRET | ATt swr | wfers

2
3
4
5

10 | @R | &R

1

12 | @R | 3t

13 | ey | 3t et

14 | @R | ATHSTAT
15 | @y | it EE L]

16 | @R | 3t T

17 | &y | 3t Sae@a Y.
18 | &y

19 | &Y | g TraYelt

20 | Y | ATEN EiCEr)

21

22 | O | SI@HIE | AT

23 | AR | F@HIC | FTRATET

24 | R | gEof AVRIS
25 | @R | &aoft Felst
26 | AT | gt Nz

27 | | e | #Eegd
28 | @nR e | faEw

29 | @R | Freem | gefRrEel




90

15

05

50

05

05

05

0

0

0

0

05

T | IR | FRE

A | A | diger

30 @y | e | FER
AR | e | wAfeer

31

32 | @y | e | sigeeT g
33 | @R | @ | gerRr

34 | @R | @rem | sk e
35 | @R | PR | feewme
36 | W | WM | @aT

37

38 | WX | WM | SgEne
39 | @ | YoM | 9TenE

40

41

42 | AEX | @R Rrgst

43 | AR | AR Rratel .
44 | AR | WY e

45 | AR | WY FaeT .

46 | AE | AR STATITa
47 | AT | AT L

49 | Y | AR TS
50 | @R | AT RNz




FUA T HFUST FAE AQIad RIA0 I7 GG GeaH, FarforF Hgar @ reqera

..

qeeTH

darfore srfar T i

IRTT FEAF (TIV)

ATLAAE AT TAOTH Il Foe /W, 0T S agIeehT
IRY FAAT-TMETE IWOIRT 12 APATIT UISTFA HUST FF<odT
faRersrar geawH a1 ged uTEA Tl Rear gof Fae

SOAHE AT wied  fAgarderdr  silifdeuew, w@wewe g
Shaures 99e emer Rwarh gt 3w, (Candidate should have

degree in Science including Physics or Chemistry or Biology as the
main subject)

sitwy BT HftET

Ftwy AT e gedt fFar R awor #womy anfor sitwy
e fufaas 1948 wrelter Aigviiga sitvy foia e 3agaR

(Candidate should have Passed D.pharm / B. pharm / M. pharm from
recognized University and valid Enrollment certificate of
Maharashtra Pharmacy Council act 1948 .)

Hiese fordiw
THEAEF T-F

/

FIVCITE ATEYT UEd! YRE HEET. AUS cwo@sd 30 w.E.A,
TS Zwer@sr 40 AW IOl IwmEr. @ geore 3ot oy

HTET+F ATE. (Candidate should have graduate in any faculty and

must have passed Marathi Typing 30/ w.p.m, English Typing 40 / w.
p.m. Exam and MSCIT computer exam passed)

digel dleleh C-6

FHlT FH 12 @ st | AR awe TEfvarEl sacd aRor
Fd srwdie MOr AR 9 Waw gRgel 7@ ¥, (Candidate

should have H.S.C. from a recognized Board and 4 wheeler vehical
valid Motor Driving Licence and 4 wheeler vehical machinery fulfil
knowledge (Ambulance Driving Work)

FafEr e -7

Y IR 7T - 3

FAT FAT 10 & aNF ot qfen g swE. AU T FE ser
gord IEE. (Must have passed S.5.C. from a recognized school

and have knowledge of Marathi and Hindi language and experience
working in word)




FUT T JFAA FAE Aesqas A0 AT GG Feled T FA@a-IT (FTATY FI99) T SqTCA

ABIAS -

H.H.

qeeTTH

FTATY TITY T qTCAT

IR HEAH
(g%w)

AT T AT - HTHT FESACNT T I FAU-TTEAT FET
HfAEE0r qHAROT redT FAT yrEvh 7 whrew @ @ AR
FHAT-TIAT AT FIOF

HTiged WA sqawuTT

«HEATH T AT I F WL FIOT

»TE T FEHATE HATGATGON FI HgaTer FET FIO T A
a0 (FrRir fATEvr, sves faRer FREwA, Feewr fegee, s
=T FEFA, Yo @ q@ HRY, F8 vl FEEA, 81 Feiaet
IUUR, AT FRNT FEAFA, Fq FodIvl, AFEEAT URT T FRT
Rreor, voee At SqEEd R woredt e @ 3weR, dfw
frgror, ofER e, gUw TR 7 REE ITOR @ wEN dar
IR Fgeaar FEEA, IR faron, oo, wE€Or 7@ R,
AT AT TEHHT VG HRT RaToT T FHIEUT FIOL)

Sfiea fawgs aresad et w9 14 Fon

~HTYRT T

TOITATST THAT

19Nt dEAE redr wwredr fSEh s sige fRerer
ATHHTT FIATSAT HUed Flellel THIAN Fid Hedray caild gorl @M.

2. 777 SRS FUTE FeedT agT § HA SIUnHT Algagr SarEy.
.uEE 7 dgghy SN dBAST Fifraae FA FION,
4vanmede Ry yeRear awvar Fea wrear Q99w srgaTe
HIET FHTOL.

53ufasmfie o3 o Afolt sgEEd 33Ot T WaRRE AnOh oF
TAR FIOT.

b.yarRd WU FRpEe oRwetor 7 e st awew
FTAETE FIOL.

7A@ FH FE FOINS! AU T UE A9 yEedr Raeh
AT o7 FTeAT HTE Jraraa @ FE.

8. FAFATT Agd HIOT T WEHTT O,

0.7F®FN T aiisaie! IBABT Hifdrererell FHA FHION.

»Receive , table and analyze samples (BLOOD, TOXIC, TISSUE etc

*Design and execute laboratory testing according to standard
procedures, make observations and interpret findings

*Record all data and results | specified forms (paper and electronic)
with accuracy and responsibility & use software apps whenever
necessary

*Maintain equipment and assist in ordering laboratory supplies.
*Ensure that all safety guidelines are followed strictly at all times and
maintain a clean and orderly environment.




itwy @&ATr

*Preparing compounding & dispensing of medicine to the outdoor &
indoor patient.

*Filling & labeling of medical contalners.

*Proper dispensing of narcotic medicine.

*To keep ready stock of antidote for poisoning & emergency medicine.
*Maintainers of proper system of all records & E-Aushadhi software.
*Procurement & purchasing of good quality medicine & others.
*Storage & preservation of medicine including biological products.
*Preparation of periodic report, annual report & budget etc.

*To prepare inventory report & over all manage the pharmacy activity.

*FReaEAT BB FATIT IEATTAT FIHFTS g0

Ffass ol
THFAEF TE-F

/

1) FRETEAT e 90t § FrfEr AleEda gl

2) Wed waftw aecdhw Wovw F%a Ruviwg gdier sda@eaa
aRes®E WET FIO.

3) WIAUEHET THAEA HIO.

4) s Wuge Reear Rvard adter aaF / dand A
¥ 4TF TAR FIO T IHeWIlEF IF AR FIO,

5) ¥Ry e Wi IO T S FIOr .

6) TNSS WEAF FEUH F4 FIU. qRESE dBAST freredr
HTERAT ITele FHTOL.

7) e wifee srgarera WFee HOn.

8) Wafagead a7 /| Fga@ fAged! Id@ WFA@ TR FIO,
o1 araE AR o, e A g 9RO, dgd
wfagdt &a% aurge aftss FrTe™ AET FIO

9) rEeT FAT / Sregr oRwg adta o FowTr AR
frrm sl o wEha Fea Reear adR daeae
% ANTE FATEATHS qrSa.

10) AFREHR AT, Taraa Tor 7 wurfas foedt @ afderr
[T AR FIOL

11) TUTATETSY  ALAN  APREY, ALEWMER, AL IGER,
AL oatas, AAGFT [ SUNGEF FAE WS FEAA
Afgagar 30T T FAT FIOL.

12) 3w SaF  fawmmwdr faderr Ruw dEer 7 STy
HTIF AlGagdT ST T Tl FIOL.

13) FHA-TEAT AAFAF AT HGIEA ST T Felel IO,

14) FEegTd AR TUR FOr 7 aRvs FETEAE AET FO
FAag Talewd! AT TIR O T qUga ass e
|IET FIO.

15) fraffa Fdar-ae ¥ qFaE FeFEd SIO T aATE AdH
FIon, ToraT el Qar giRada Algfacr @ se@Ea ST

16) e fSregT agel FaE d9Hs |G HIOL.




17) 98T 907 TR THAT F3T T IO FHIO.

18) AHT . 4 FUGF (RFFIz VFT wigad)) a0 T Saar FIOL.
19) FfderEare aeffeor oo Feffeton qER Fffew Fama Saon.
20) IR IBAST FeredT ISATTITT FIABIST HIOT,

#Typing on computer.

*Data Entry on Computer.

*To keep up to date with incoming and outgoing letters.

*Data management.

*Keeping the worksheet and bringing the said worksheet to the notice
of the seniors every week.

agd OTelE AE-F

1)
2)
3)
4)
K
6)
7)

8)

9)

agw gRudia au sitdal amfgEAE/ade s wE
sqafeyd gy,

ATEA GEA FedWR Fhagrd JReas ALY Ay 90 T FHEATET
veardY FEmard g,

AT g% HeFaa S FIATT WHETH TR Ao,

24 ary anger gReYuda yaraTdr suRtyd Saon.

FIOTTAT FRIAYT o HTOT FIA. |

aRe3 FRARER FTWOT agedT Afakad WL FEAFH T
s [AFdear scua s A ags areiaor.

FoeT O,

HEATTATH IRTET Fdel HE FIOL.

wit ofEr s

W IR TE-5

1)
2)
3)
4)
5)
6)
7)
8)

2D afrsaiAr Aufeesar Rfdy sewe-ar g g,
FTATITT ATHEHETE FHIoT.

AT dTEY FIOL.

3TF FPRIT FIEL FIOT T WLY ATEHA FIH FIOL,

e @EfRY 7 HiER R Aga FIO.

TS FTATA TEHTT GOT,

fordiwien Rfew yeren avar ghag woar weda ded
L.

To carry files, decks, official papers and books etc. and when
required from office to residence office and vice versa of the
officers to whom he is attached.
To attend to the office work (including carrying messages /
orders) at the residence duties which may be assigned by the
officer to whom he is attached.




WA 3G e STonerdier IBTITFT AT FUTEAHEY JAT FIOT TUAFRE H1E. HET

WG TG YA FHANGERE HGSEAH WA GA &3 HEROAW AW F cardt awge
SHERTEAT ATFTT THA Holl ATE.
AT / €5 FTHROT -
U T HFUT FAR APSqas AAd FAUS YA FHAUAFRE HGHeATH Frelel TATOT &3
HHRUATT A§e T AT aGoll SHERTEAT LTI T el SATEe.

1

In case delay of
disbursement of salary

The contractor shall disburse salary to its deployed manpower
inclusive of DA , if any, latest by fifth of every month, falling of
Rs.200/-per day will be imposed and penalty shall be capped of
maximum 5 % of bill generated of the month (Excluding GST) the
contract shall liable to be terminates Security Deposit / Performance
Bank Guarantee shall be forfeited and Bank guarantee will be in
cashed if salary will not disbunse to employee within months of
above stipulated time. Purchaser will have the power to appoint any
other agency for the manpower services at the risk and cost of the
contractor.

Supply of manpower

The contractor has to maintain adequate number of manpower as
per this contract and also arrange a pool standby manpower /
supervisor. If the required number of manpower is less than
specified number as mentioned in the contract, a penalty of Rs 200/-
per absents per day shall be deducted from the bill (s) Penalty shall
be capped at maximum 5 % of bill generated of the month
(Excluding GST) Purchaser will have the power to appoint any other
agency for the manpower services at the risk and cost of the
contractor.

If the employes is
found responsible for
disobedience /
misconduct

Warning / councelling/ immediate replacement within 2 days as
decided by the buyer depending on the gravity of the act.

If the employee is absent or
takes leave for more than 2
days without informing or
taking prior approval

Substitute within 2 days failing which, Rs.200/- per day of the total
value will be imposed and penalty shall be capped at maximum 5 %
of bill penetrated of the month (Excluding GST)

IV ATHGA HACGRI RIAvgTa Jom-ar WY -

1) Space available for office for manager in heath institution.
2) Computer system for clerical staff.
3) Meeting arrangement for technical staff and computer system as required etc.
4) Materials required for unskilled workers, necessary chemicals, cleaning equipment and
necessary chemicals for cleaning staff.
5) To supply water for cleaning the ambulance.
6) Repair of ambulance (as recommended by the service engineer) engine oil, fuel etc.
FATC SRIHFA HATE FAA-AAT RIAvaTa Jon-47 TG, -
1) FAE FHIARAT T0AY T NBTIH

2) FOX HTAWWHF T IHe[WAE WIged
TUT T FFUT FA) A[sqae iaor a7 F32 wforwor -




Grelter FeEATdr A FaX FAN qUrEedr TEABON G FAN.

1) #BT FESN HfOEF

2) foregr sy sftwrd

3) dggd witwrr

4) e wfafadt
AT WX FATE UEUR HES, USATERTEIA HAAEHTOT FHegrr Foll AT T WAy

Ffto Aefae STle. AT IWAUEERS aad FHS q0ATT AF T FAE JUROT 7 Rearw &
FH ITACY e TleHIhge | SHERTHEA | AToAThgA Foa1 USel cqral QU WY SHERIAT FATHd
AT T ol . FACCRAT JqT ARGHF FAAAT F[OTA 7 HGHEATH AT FSATE
aoft 7T Foart RoRE Fonadle wE IeaEs Fde. e IRRYdT FEeerRe s g
@HA | FAETAHA & F0da A

SHERIAT ZATTATIT ANGEAT T HFAAT-TIH JdaT HET HIOT arad -

SHONIH CAET G¥ Wl AGGeN IeaA SUNSY IHWedrw Afgearewr 15 aR@w
frgaeEr shewdl, smaer, avarst, vy, vegHNe SN, FUAT HNTIE FT FUE Fod A
4T, T 3TN T HOAW HA UG FAA-AG dqd HT FOGH Faraery Hava Afagrerrd
TRe. TRT daa AN q@d T FEEGEC F FROIET FOFR WEUIR A @t FarEan
B HST FON, ARG FE[ FWUM-AT FE FHAR FECATE ol FIO (FAE FHIR FORas
1970), shtaer e Rwgs 79 aurer e Rwas ot & adwd gefta SFermdt Semeedt TEe.
FAE FHARTE Aqa TEHd dhd WA 3UFA FOIT I1d T XD ddel AT Fodeiad Hal
HFAE T FH e TGOS ATHATT FITAE FH FFAT FOIR AT, qAT, ATHA FIF HOTagy
FFF WUR afa. ARTwre FEE FAT-ge suftudedr v@de Y §9 9 YR a9
ST FIO YA AAH IR AWCH AT FROMADS HAEATF VAT HUEAHD d6 AT AR AL 7R
FEAH HAHT TFFA S0 Foe [WASTUREH oA qTEST 3T FIATE 3BT T F0ITT Aedrer.
e 7 ot -

1) @fEr spvaaoE T

2) e Re ¥ Feedr ¥ FNEUARYT Y&OF UAET cATE WE @ e @0 Inaeds
. i @fRdEr fear Fa o a9

3) T AREUREET IS IFT AT FoT HWT FWT ar HIar .

4) 3gAWT, 3AT T FHEAR @, e Pt wATE 0 @hT -2019/9.F.13/FHIR-8, RETw 22
FEEl 2019 AER UHHT FAGIALY FACGREAThA RiAAedT Fsaaararer (FArr
FHUNY) FACERT ST FGITAT STHTET FAUGAT RAFT FUATT el M. /T RS
YA FUTHT FTEATER T ALFAAIEITAT IFRATTHAR FE T FACCRIE AT Tgarer.




5) WHwe® IRT fawmr, awe Bl A 9ef@-2018/4.%.238/3m9w-3, ReiE 17 AW,
2020 FER AT TS FOAE Hed] FRTT FEAT FRAT FoUF FUo T Fodiae
HEUA FAE ATAABIAT AAYARALY YA GURT IS TEAER T Foarer daet
HOPTARER A1, FAATAAT FRAGER ARF 31F dae /| T daa Savad Jraa
m.ammmamﬁmmm.mamﬁmwm{a
FEAATCT ARA® SYF AT / FYW AqA AR VAT YeF HfaRFd 47 T AT arwerear
caFTed (HAS HfaReEd avg T Fa FW AN TEE. WA [{EORRE FEETAT qEA
EPF.ESIC.LWF 9T TR STGWIT FaT SO Hefod AN &Fedmal o7 Sadur o«
Tl WX FEAWORT [WASKERM AT q@ad wfagedl #vare e a@T @ ges
ey 7ffF ofF daa /| ¥ daa & A& FaT AT JUR A, FE
HINFEFRORAE JqT [ESER 4q% e Faw faeia Hon aft ¥ar [Wasene Faia-
I AGYA T gHaar RRq Bd w@ofiqe vow & dusers aiRe. fRaw dae
FIICIAR IBIAB! a6 FAUITA JUM-AT AR FAU-ATE GTF HET FIOT JAT RIASERIGT
TYAFRF UG, a6 EPF.ESICLWF U9 ALY ATHaTHEH d@ad! gIom-a1 Juila aXe@r
et FO JAT [WASRRIER IUFERE Ulger. AT Hear /| AFENE Hear HUAT FaAW
PR HATALY AWATHZS BB A6 FI0ATT HTeATH HeX @FHAT o1 4T qgramdy
FHTAT FO HeATedT WHRAALY FAMSE OIS I3 ARF ONF a1 / T dcdaredn
AR ATt HEredt FoATT A

6) HEMOd FAC! FHAN FALE FEUE FH o HUS qAAT FOEE TH FGAT IR
A, T ATHA AT FIUAE §FF VEUIR ATE! TEEA SHERI HaOT  FHU-ATAT

- YaFeue A IEEd FE A AT g areh Srareerdt wEfta [waeeR aih .

7) FAET FATAT FIOTAG GHSAT FeATH T FAR! FAU-AH G@UT / Ao FdH WEd!
T SIAE / Aaeer 0ATH FYUT SAEERT FACGRI T, A HRTT TS sraar
UTHATY HIUTATE &M TEUIR ATEY. T8 HEY THAOT ~Aqufass amet 3rgar arg fasAfor
m?hﬂmmmam
8) ghnha R, mmawrﬂmmﬁa@mmmﬁw(m
TEYT) 7 FET AETerel SeAEd 9 S,

9) ANMHEIAT FEUT /| YT FEUT Tam HEUeA A@i=e owwr P wa svar wew
yIOEom 99 SEE.

10) wwer fAfaa Fmeer & T aefaT AR AT

11) #eR TR Az Frfer wduewr Reemme @ 3Fw ARvadT Tde. @eX S
WOy ddie fafaer wrfdaaw dvarw 1@ 3ufed FRuas Rew @eaw &
Frarathia FearaTd HE T UAGER T AR de Afgearear FTaratadr e gder ade
fafer sffacara 3§ v o v,

12) ffdEreRe AT FAE FAA-IY dqw GIAET 05 TRETAT AT TS dhate caredm
WEATET YARATEAR SAT FRd @ #eX Rfcedt srifea va seae a6 S




13) ESIC & PF PT & §aX oTHaTd T VAT S@gRl SHSRTN T, I@m@e AT FHASH
FE THER YA ST yEe FRTT genw e | g g A sy /
fafererat ufer. a@w gTeer FEeeR JfEad$a ECR (Electronic challan crm Return ) $ROT
FeATdl et FALE FHAUT-FAT AETEAT AL WE AT FATEAH AG FIOT SUARRE TENA.
ey qfter AR A ¥AT AT rET A SO ATEY.

14) FoY ffdEeR@ odt @ s s Few et WP Seee PR W Al
ASX @eedl SFERE A T et 6 Feur e AT qdgERfEm dEre |
oA ¢S JTr FoR w77 Few I g @ WEA v Foa .

15) ffder st Forad dEh svEr A FROT 7 A Raga FON, ARG, |®W FO q@w AR
3USVATET dRAT d DA qEH IO JEEdd FE HOFER AT FEEN A0ER, Sewm

16) FUAT T FPUA FAL AePdas daT RRAU FRAT Haeq® &7 §F a6 Wrow@ngEr

17) FAE FAA-IE FTOMTITANT FTAE AHHT AToAcAT qHET Hodry IS Faod
ffeeriar &7 gomar wEAGE AT AW WA age el SEd. dad agerd!
WA AT FON-AT FHEAYHT T FHeATH ot uATd Ay AfdEmErE .

18) fafder #sEw FeawaR FRaET AT AEiE gewmwr W9 dw (FEEdE) d@r wEr
AR THY, ASR FAEdT VAT ETeT FON-AT WATEAT 3 % WEHA [T FAHT FHA
o foreer IR Fftwr, Seer oRwg, @R aar AR A @R FAT FE FwE
FACCR T RAeAT FoATaT T sqafeUaiedr o FodT Fek g FAOd SHRIET FRATE
HYAT TFAA UG AHCIH FAOd SPNIE! FAHA FHH Wd O o § ff R
FOGTATS Reia FeAH A AT HAAT TEOR ATEY.

19) emEeTE Aom-Ar weredr HfeE wge 3@ EfAT FAEAR d9e 7 e AER o @ AT
a7 TAEHRAT FEON-IT FUARHAEE FEedT Hfaw g 7 AL FHIAR IWYEFT A9
framer Aaemer fAfdeT e Rema daer .

20) HeY Afadwed qfaeel ST §8T  FATH HEAT S FIUNEATAT IEER FH! AT
FHat RRAvgTaT e FvaTar FHR FElT FEUT I T T QWA gqer JEe T
Performance Report FHR A FHU-A HEAT F+l T*A F0ATT §FF FaiOa FEAT

21) IrarETete IRFPURT qEw FRFEH FFR, Geg oRwe, aR ¢ |RvEE smee Faa
T IFFUT FAU-AAT JaT INFATSTAE FITAT FRTT THAT UGN H] At
2w vfafagFd sear e TEUR AT

- 22) FUF T FFUA FAE FAepdas da1 [WRAY FRar amfvare e e fiw dar =

fafaer gro geaw Irvar g geedr AREde o AfREuREs deder w s @

wevegr g susvaema AfRe afddt Pvy 9 7 gEee awR fEra g9 SR

.




23) wrea greear et Forddt AR far F@ wror 7 qefer awRear sfwR o
FATEA TG STerer Y.

2) FAT T HFUT FAE FHA-AA FABGTAT SV IEAAE TFU TUAFRE  Tlger.
qEATTdT g AT AEUATH HTEATH GIHTS HeaT HET FAT A0 ATEY.

25) fafder ufFwed o Steredr MAREURES (L-1) [EeT FEa=ar FAT T FFAT FAL
Aqdas FAU-IH I FEAOT ARET ALY T I FEEAN WE] FOA qE
UM YU 1 WS Fear-ardt daOF FEeAt 7 sepwat gsae #wee datt

26) AfagREge e wiFY wana wfdde serer, Ffted /| AT o
verRE RAeRE / o fFar sav RO YeRET gEE / aReEs &9 Jwedre
Feaeaw wata fafewry At wilqe o= Foaw 339 Fea Ida aTw T

27) FUT T HFUF FAE FAG-AAT AHHT FHASOIAS Fal SHOf & F0TedE ATy
YA Hedl @ §a¥ Heuilie Sed Q0T FAEeR) FACERTd! Tge.

28) UTHATEAT ANEYF YAARER TS HWEOT T FAAAGT AT TE@A FRFER  FAewsnaol
FIogTdt ey § fEE seear R e

20) FUAN T FFUN FAL AAaD AW TERER IAIF a7 T d@OF g T a@ad
WaESURE A fagada ey 2o quasRS e,

30) g ATEHTEAT AT ST FUATT AON-AT ATgS ATew FHArEr A Jar i, R
FIEABT, FRT Fa7 (TREgs), AR TAFga difad JOEON F3a 854 9 FTFAT TAOIT
[aEsURE fgada gy 2o duasRE iR,

31) A, 3°W Fe @sde Jemae dftew Re o %.8612/2024 12.31/07/2024 #dfer
FEAR FUToAead FEIRUdld I 22 FAR AFAUTAF FAA Hgd T AgAATAHE Far
90 T FACCRN TUFAHERE TEA. T Fax FHN Fafta amger arors FAE I AAH
FACERIN FIaT JUR AT

32) are faviarler SRR FAE FUT T HFUT TGRS TEHiAd dderar X fARwd e
HE T AERT 3% FaOd FACCRT IHaT F0Ad A T A FHR FACERE Hea o
FUT | FTUT FAE FAA-I A G FO FAYCT A, T AT a6 FIO [ g€ FHI0
I TEE FUCETE FAE FHA-AE AL AR GG AR AUR AEL. IR g wEoT
FACERE (Bond) & 93T FUF /| FFUA TGTHIS! FA0d FHUN IeAThgel USerd fagerd
FOF FUAFRE e

33) ATHATATHA HeE STod FIUATE RAeT FeA FACER FHAA-ATE IqaT AT FrE HaT
FO FUAFRE TE.

34) FARY AFA TAF YrATHIA HUUTA FedWaR GO ARATEE 7 goX JEAEsRaE I




General Terms & conditions for REP regarding payment to the vendor for the department of
Contractual manpower at Government Department

1)

2)

3)

4)

5)

6)

7)

8)

After selection of the outsourcing agency as Contractor a price schedule shall be annexed to the
Articles of Agreement according to which all payments shall be made to the contractor by the
Department (Government Department / state Government PSU / Autonomous body / Board
formed by Act of state Government of Maharashtra ) for the services rendered.

After slgning of the agreement the outsourcing agency shall deploy the competent manpower at
the required office of Department or any other site mentioned by the Department. On
rendering his / her services to the Department every month, the outsourcing agency shall pay
the wages / salaries to the Department every month, the outsourcing agency shall pay the
wages / salaries to the manpower resources by mode of e-payment directly in the account of
the manpower services. At the time of reising any invoice,the details of the previous months
payments done along with the reference to transaction details of RTGS/NEFT shall be attached
along with the invoices. The contractor has to raise invoice with all supporting document.

The outsourcing agency shouls make the payment to the deployed manpower through
NEFT/RTGS Bank transfer only. All payment made to the manpower resources deployed shall be
mandated through bank account of the personal by the outsourcing agency.

The outsourcing agency shall be wholly and exclusively responsible for payment of wages to the
persons engaged by it compliance of the statutory obligation under wages Act, Contract labour,
provident funds ESIS, gratuity , bonus, leave & professional Tax etc. Department shall not incur
any liability for any expenditure whatsoever on the manpower resources deployed by the
outsourcing agency on account of the abligation. The outsourcing agency shall be respective
statutory bodies/Government department, i.e.employees state Government insurance,
Provident fund and service Tax of its manpower resources deployed under the agreement while
submission of invoice.

The outsourcing agency shall pay the deployed manpower resources as per the latest revised
rates of wages fixed by the Government along with all statutory obligations. The actual rates of
wages for the manpower resources shall be fixed at the time of the execution of the agreement
with the outsourcing agency with the approval of the Government and the wages rates so
decided should fulyfill all statutory norms issued by Government for example wages act,
maternity benefit act.

The outsourcing agency shall ensure that the wages / salaries of the manpower resources
deployed to the Department are released latest by dated 5 th of every month, irrespective of
receipt of payment from Department.

The variation in statutory compliances such as minimum wages, EPF. ESIS etc. will be considered
on production of this documentary by the outsourcing agency and upon approval of the
Department.

The outsourcing agency shall issue his / her Company salary slip to all manpower resources
deployed at Departments office on monthly basis. It shall be outsourcing agency duty to pay
monthly salary and other dues as applicable directly in to manpower resources bank account.
The leaves pre-approved by concerned authority of the Department shall be allowed to the
deployed manpower as per the prevailing statutory provisions. No wage / remuneration shall be
paid to any manpower resources for the days of unauthorized absence from duty. No wages /
remuneration shall be paid to any manpower resources for the days of unauthorized absence
from duty.




9) The manpower resources deployed by outsourcing by agency under the agreement shall not
claim nor shall be entitled for any perks and other facilities admissible to permanent employees
of the Department during or after contractual period. These manpower resources shall not have
right to demand for any type of permanent employment with Department or its allied officers.
These manpower resources shall not claim any benefit / compensation / absorption /
regularization of services with Department.

10) The outsourcing agency shall comply with all the applicable law and rules of the Government of
India. Government of Maharashtra and the local bodies. The outsourcing agency shall at all
times indemnify the Department against all claims, damages and compensations against the
provision of payment of wages Act; minimum wages Act; Employees liability Act; the workmen
compensation Act; Industrial Dispute Act; maternity benefit Act or any modification thereof or
any other law relating thereto and rules made hereunder from time to time. The Govt.
Department will not any responsibility in this regard. Any failure to comply with any of the
above regulation or any deficiency in service will render this contract liable for immediate
termination without any prior notice.




997 - 1

fafaer s
wfe,
ALAET FEFR FOHHT,
foregr oWz, amex
.- Fuw 7 IFuw FAE AqgIEe dar [WRO @1 FHE FfE It @R FOr awE.
AgEd,

IRFd RAeER 3l § Eas @ Feeey & see o RfRwes e s 99
R, dEE @IS AN FEAYATY T §@ ORI SfRdde wd faw ad 7 oo
ARt g 1§ & ocdt T W g GRS A AT AETen AT e, fadder
¥4 38 7 ol aw I Tld Rwaifra dar [RY @ FwEh GRw s w9 9w adw
RwgifFa dar RO a1 e ARE T Fad 3. e Rvaifea e @ F@a 5. 2 A9
(TTomds g ) WIET ForeT . TR F.2 § U AT Ieqd Fgearar HIT AT
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PROFORMA FOR PAST PERFORMANCE STATEMENT

(For a period of last 3 years ) i.e. 2020-21, 2021-22, 2022-23
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999-3
ANNUAL TURN OVER STATEMENT FOR PAST THREE YEARS

The Annual Turnover of M/s

for the past three.
Years are given below and certified that the statement is true and correct.

Sr No Financial Year

1 2020-21

2 2021-22

3 2022-23

Date

Seal

Charted Accountant Signature of Auditor

Name (in CAPITAL Letter)
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ANNEXURE - 6

(999 - 6)
(PREFERFZT caEear FTHT THAAT BIH )
SECURITY DEPOSIT FORM

To,

ALFAET FHEFH HfOwE,

fSregr oftwe, s

WHEREAS (Name of supplyer ) Hereinafter called the supplier has untaken, in
pursuance of contract No Dated / /2025 to supply (Description

of skill & unskilled manpower supply services) hereinafter called the contract.

And whereas it has been stipulated by you the said contract that the contract that the supplier
shall furnish you with Bank Guarantee by a recognized bank for the sum specified therein as security for
compliance with supplier performance obligations in accordance with the Contract.

AND WHEREAS we have agreed to give the supplier a Guarantee.

THEREFORE WE hereby affirm that we are guarantors and responsible to you, on behalf of the
supplier, up to a total of --------meceeemeeeeee (Amount of the Guarantee in words and
Figures) and we undertake to pay you, upon your first written demand declaring the supplier to be in
default under the contract and without cavil or argument, any sum or sums within the limit of -------------
----(Amount of Guarantee) as aforesaid, without your needing to prove or to show grounds or reasons
for your demand or the sum specified therein.

This guarantee is valid until the ------- day of ---=-mm-uem-

(Signature and seal of Guarantors)

Date :




1)
2)
3)
4)
5)
6)

Annexure -7
CONTRACT DETAILS FORM
GENERAL DETAILS OF BIDDER

NAME OF THE COMPANY
NAME AND DESIGNATION OF AUTHORISED REPRESENTATIVE ----senensenemeene
COMMUNICATION ADDRESS
PHONE NO. / MOBILE NO. ~-----remremneeeev
FAX -
27T R E—

PARTICULAR DETAILS OF THE BIDDERS REPRESENTATIVE

1) NAME OF THE CONTRACT PERSON ---mm-mnmmmmmmmeae

2) DESIGNATION --==m==srmmmmmmaee

3) PHONE NQO-------===mmemmeee

4) MOBILE NO. =====rmmmmmmmman
E-MAIL D -==-smmmmmmmmmemaen

Undertaking

1) The undersigned certify that | have gone through the returns and conditions mentioned in the
bidding document and undertake to comply with them.

2) The rates quoted by me per valid and binding upon me for the entire of contract.

3) 1/ we give the rights to the competent authority of the office of the CHIEF EXECUTIVE OFFICER,
ZILLA PARISHAD, LATUR to forfeit the Earnest Money / Security money deposit by me / us in
case of branch of condition of contract.

4) | hereby undertake to provide the services & or goods as per the directions given in the tendor

document / contract agreement.

Signature of the Authorized Signatory
Date: -
Place :-
Designation
(Office seal of the Bidder)
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1 2 3 4 5 7 8 09
01 | 3T wgreas (g) 01 15800/~ |  173800/- 05 869000/- -
02 | TERTTST T (WETTAH) 01 15100/~ |  166100/- 05 830500/- -
03 | stwer frsfor s 01 16600/- |  182600/- 05 913000/- -
04 | Ffrss frds 01 14900/- | 163900/- 05 819500/- -
05 | amesr = 01 14900/- |  163900/- 28 4589200/ | o, vk f.ee
ATH,R0%0 AR
29850/- | 328350/- 22 7223700/- =i
HTERATTHR
06 | = oRew 01 12488/- |  137368/- 05 686840/- .
07 | gow aReR 03 12488/- | 137368/ 15 2060520/- -
TFHT - 09 132126/ | 1453386/- 90 17992260/-







