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HreAws Al wod feamderdt s, e T
Sitaeres B9e fdemer fasard gt s (Candidate should have

degree in Science including Physics or Chemistry or Biology as the
main subject)

Ftwy R st

sitwyr AElor erende ggd! fhar gafder arer st anfer sty
e Ffae 1948 @il siguilgea sitme e swee sAqER

{Candidate should have Passed D.pharm / B. pharm / M. pharm from
recognized University and wvalid Enrollment certificate of
Maharashtra Pharmacy Council act 1948 .)

Hierse fordis
TFoEs TAeF

PR AR Ugd! YRS HUEL AWST chHawd 30 AN,
ol dhads 40 WAL 3T 3mE T @eue 3ol I
TRy 8. {(Candidate should have graduate in any faculty and

must have passed Marathi Typing 30/ w.p.m, English Typing 40 / w.
p.m. Exam and MSCIT computer exam passed)

gIge] ©lelsh E-&

Fota w12 @ Sl . AR aiger WiefavaTHl AfeCal UROT
Fa e T AR 49 @A 99l 99 W, (Candidate

should have H.5.C. from a recognized Board and 4 wheeler vehical
valid Motor Driving Licence and 4 wheeler vehical machinery fulfil
knowledge (Ambulance Driving Work)

g T - §

T R 9 - 7

wlT w1 10 @ O ol olem o I AR @ ®d s
Haag FEL (Must have passed S$.5.C. from a recognized school

and have knowledge of Marathi and Hindi language and experience
working in word}

B 9 - §

FHla At 7 df uRTE wW swEL W @ R s sEe

3. (Must have passed class VIl from a recognized school and be

physically fit as well as have knowledge of Marathi, Hindi {anguage
and experienced persaon will preferred)
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T FEEA, WA @ 9 IR, 99 A9 SEH, 8N Gl

3R, ARY FRPY HEAHH, FLA HoAw, DHAeA HROT § ARG

g, woeer anl SqEET BT SUEE Bew @ 3TER, AR

@] Rreor, e Eeodl, TUH 3ER 7 Rele 3YUR 9 Hest @,

AT Feaar FEHA, FRIT feor, aReror, AT T T,
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2. | wewT dee 1R dFAR] Al S el e e Raean

AP FATETT HIed Ploid G HId Feara g g R,
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3.9gN § deghg AR 89S Fifaed! F9 H0
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| s.3ufemlie o awg Agvll IgaEa Sadh @ wraRw Anl W
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O e e WY TReE T geed e aww o
HRIQTET 0L

TEFRE FH Y FOAWE FEUR gE qE TR eedr et
ST ot Sl S AT @

8. FRIWATT AGT HIOT T HFHIET 9o,

3 0.5FFRY T TR JSABY WA FRY T,

; sReceive , table and analyze samples (BLOOD, TOXIC, TiSSUE etc

‘ *Design and execute laboratory testing according to standard
procedures, make observations and interpret findings

*Record all-data and results | specified forms {paper and electronic)
with accuracy and responsibility & use software apps whenever
necessary

*Maintain equipment and assist in ordering laboratory supplies.
*Ensure that all safety guidelines are followed strictly at all times and
maintain a clean and orderly environment.




3, aiteer frafor | *Preparing compounding & dispensing of medicine to the outdoor &
it indoor patient.

*Filling & labeling of medical contalners.

*Proper dispensing of narcotic medicine.

*To keep ready stock of antidote for poisoning & emergency medicine.
*Maintainers of proper system of all records & E-Aushadhi software.
*Procurement & purchasing of good quality medicine & others.
*Storage & preservation of medicine including biological products,
*Preparation of periodic report, annual report & budget etc.

| *To prepare inventory report & over all manage the pharmacy activity.

*gReokl DR R INATIS FAENT qIgul.
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»Typing on computer.

*Data Entry on Computer.

*To keep up to date with incoming and outgoing letters.

*Data management.

*Keeping the woarksheet and bringing the said worksheet to the notice
of the seniors every week.
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To carry files, decks, official papers and books etc. and when
required from office to residence office and vice versa of the
officers to whom he is attached.
To attend to the office work {including carrying messages /
orders) at the residence duties which may be assigned by the
officer to whom he is att.ached.
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* Cleans hospital patient rooms, baths, laboratories, offices, halls
and other areas : Washes beds and mattresses and remarks
beds after discharge of patients. Keeps utility and storage
recoms In clean and orderly condition. Distributes laundered

O articles and linens etc.
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1 In case delay of|The contractor shall disburse salary to its deployed manpower
disbursement of salary | inclusive of DA , if any, latest by fifth of every month, falling of
Rs.200/-per day will be imposed and penalty shall be capped of
maximum 5 % of bill generated of the month (Excluding GST) the
contract shall liable to be terminates Security Deposit / Performance
Bank Guarantee shall be forfeited and Bank guarantee will be in
O cashed if salary will not dishunse to employee within months of
above stipulated time. Purchaser will have the power to appoint any
other agency for the manpower services at the risk and cost of the
contractor.
2 Supply of manpower The contractor has to maintain adequate number of manpower as
per this contract and also arrange a pool standby manpower /
supervisor. If the required number of manpower is less than
specified number as mentioned in the contract, a penalty of Rs 200/-
per absents per day shall be deducted from the bill (s) Penalty shall
be capped at maximum 5 % of bill generated of the month
(Excluding GST) Purchaser will have the power to appoint any other
agency for the manpower services at the risk and cost of the

contractor.
3 if the employes is| Warning / councelling/ immediate replacement within 2 days as
found responsible for | decided by the buyer depending on the gravity of the act.

disobedience /
misconduct




e

“

4 If the employee is absent or | Substitute within 2 days failing which, Rs.200/- per day of the total
takes leave for more than 2 | ya1e will be imposed and penalty shall be capped at maximum 5 %

E:lzig":ﬁ::l;;;::fgrmg | of bilt penetrated of the month (Excluding GST)

TIONAATRge SACaNia RIQUard Jo0-a1 TET =
1) Space available for office for manager in heath institution.
2) Computer system for clerical staff.
3) Meeting arrangement for technical staff and computer system as required etc.
4) Materials required for unskilled workers, necessary chemicals, cleaning egquipment and
necessary chemicals for cleaning staff.
5} To supply water for cleaning the ambulance.
6) Repair of ambulance {as recommended by the service engineer) engine oil, fuel etc.
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General Terms & conditions for REP regarding payment to the vendor for the department of

Contractual manpower at Government Department

1) After selection of the outsourcing agency as Contractor a price schedule shall be annexed to the
Articles of Agreement according to which ali payments shall be made to the contractor by the
Department (Government Department / state Government PSU / Autonomous body / Board
formed by Act of state Government of Maharashtra } for the services rendered.

2) After slgning of the agreement the outsourcing agency shall deploy the competent manpower at
the required office of Department or any other site mentioned by the Department. On
rendering his / her services to the Department every maonth, the outsourcing agency shall pay
the wages / salaries to the Department every month, the outsourcing agency shall pay the
wages / salaries to the manpower resources by mode of e-payment directly in the account of
the manpower services. At the time of reising any invoice,the details of the previous months
payments done along with the reference to transaction details of RTGS/NEFT shall be attached
along with the invoices. The contractor has to raise invoice with all supporting document.

3) The outsourcing agency shouls make the payment to the deployed manpower through

o NEFT/RTGS Bank transfer only. All payment made to the manpower resources deployed shall be
mandated through bank account of the personal by the outsourcing agency.

4) The outsourcing agency shall be wholly and exclusively responsible for payment of wages to the
persons engaged by it compliance of the statutory obligation under wages Act, Contract labour,
provident funds ESIS, gratuity , bonus, leave & professional Tax etc. Department shall not incur
any liability for any expenditure whatsoever on the manpower resources deployed by the
outsourcing agency on account of the abligation. The outsourcing agency shall be respective
statutory bodies/Government department, i.e.employees state Government insurance,
Provident fund and service Tax of its manpower resources deployed under the agreement while .
submission of invoice.

5) The outsourcing agency shall pay the deployed manpower resources as per the latest revised
rates of wages fixed by the Government along with all statutory obligations. The actual rates of
wages for the manpower resources shall be fixed at the time of the execution of the agreement
with the outsourcing agency with the approval of the Government and the wages rates so
decided should fulyfill all statutory norms issued by Government for example wages act,
maternity benefit act.

0 6) The outsourcing agency shall ensure that the wages / salaries of the manpower resources
' deployed to the Department are released latest by dated 5 th of every month, irrespective of
receipt of payment from Department.

7) The variation in statutory compliances such as minimum wages, EPF. ESIS etc. will be considered
on production of this documentary by the outsourcing agency and upon approval of the
Department.

8) The outsourcing agency shall issue his / her Company salary slip to all manpower resources
deployed at Departments office on monthly basis. [t shall be outsourcing agency duty to pay
monthly salary and other dues as applicable directly in to manpower resources bank account.
The leaves pre-approved by concerned authority of the Department shall be allowed to the
deployed manpower as per the prevailing statutory provisions. No wage / remuneration shall be
paid to any manpower resources for the days of unauthorized absence from duty. No wages /
remuneration shall be paid to any manpower resources for the days of unauthorized absence
from duty.

9) The manpower resources deployed by outsourcing by agency under the agreement shall not
claim nor shall be entitled for any perks and other facilities admissible to permanent employees

|
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of the Department during or after contractual period. These manpower resources shall not have
right to demand for any type of permanent employment with Department or its allied officers.
These manpower resources shall ‘not claim any benefit / compensation / absorption /
regularization of services with Department.

10) The outsourcing agency shall comply with all the applicable law and rules of the Government of
India. Government of Maharashtra and the local -bodies. The outsourcing agency shall at all
times indemnify the Department against all claims, damages and compensations against the
provision of payment of wages Act; minimum wages Act; Employees liability Act; the workmen
compensation Act; Industrial Dispute Act; maternity benefit Act or any madification thereof or
any other law relating thereto and rules made hereunder from time to time. The Govt.
Department will not any responsibility in this regard. Any failure to comply with any of the
above regulation or any deficiency in service will render this contract liable for immediate
termination without any prior notice.

District Health Officer Chief Exec
Zilla Parishad, Latur Zilla Parifhad, LATUR
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PROFORMA FOR PAST PERFORMANCE STATEMENT

(For a period of last 3 years ) i.e. 2021-22, 2022-23, 2023-24
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ANNUAL TURN OVER STATEMENT FOR PAST THREE YEARS

The Annual Turnover of M/s

for the past three.
Years are given below and certified that the statement is true and correct.

SrNo Financial Year

i 2021-22

2 2022-23

3 2023-24

Date

Seal

Charted Accountant Signature of Auditor

L]

Name {in CAPITAL Letter)

Health Dept Zilla Parishad, Latur New P H.C Skill & Unskilled Manpower Sunply F Tender 202498
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ANNEXURE - 6
(997 - B)
(PReeR g caearE T FEAET Bl )
SECURITY DEPOSIT FORM

To,

ALHET FESR TS,

foreeT TRYT, oRF

WHEREAS (Name of supplyer ) Hereinafter called the supplier has untaken, in
pursuance of contract No Dated / /2024 to supply {Description

of skill & unskilled manpower supply services) hereinafter called the contract.

And whereas it has been stipulated by you the said contract that the contract that the supplier
shall furnish you with Bank Guarantee by a recognized bank for the sum specified therein as security for
compliance with supplier performance obligations in accordance with the Contract.

AND WHEREAS we have agreed to give the supplier a Guarantee.

THEREFORE WE hereby affirm that we are guarantors and responsible to you, on behalf of the
supplier, up to a total of (Amount of the Guarantee in words and
Figures) and we undertake to pay you, upon your first written demand declaring the supplier to be in
default under the contract and without cavil or argument, any sum or sums within the limit of ---—-~—----
—-(Amount of Guarantee] as aforesaid, without your needing to prove or to show grounds or reasons
for your demand or the sum specified therein.

This guarantee is valid until the day of

(Signature and seal of Guarantors)

Date :

Health Dept, Zilla Parichad {atur New P H.C Skill & Unckilled Manpower Supoly E Tender 2024-25
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Annexure-7
CONTRACT DETAILS FORM
GENERAL DETAILS OF BIDDER

NAME OF THE COMPANY
NAME AND DESIGNATION OF AUTHORISED REPRESENTATIVE —-----emmememeemav
COMMUNICATION ADDRESS
PHONE 1}[0. / MOBILE NO. ————--e- -
FAX -----2

E-MAIL ID -

PARTICULAR DETAILS OF THE BIDDERS REPRESENTATIVE

1) NAME OF THE CONTRACT PERSON ---meemrommenna
2) DESIGNATION -oreoemensecneee
O 3) PHONE NO-——meemmemmemee

4) MOBILE NO. —=eremremmmeen-

= V7| I QS ——
Undertaking

1) The undersigned certify that | have gone through the returns and conditions mentioned in the
bidding document and undertake to comply with them.

2} The rates quoted by me per valid and binding upon me for the entire of contract.

3) |/ we give the rights to the competent authority of the office of the CHIEF EXECUTIVE OFFICER,
ZILLA PARISHAD, LATUR to forfeit the Earnest Money / Security money deposit by me / us in
case of branch of condition of contract.

4) 1hereby undertake to provide the services & or goods as per the directions given in the tendor

documerlit / contract agreement.

Signature of the Authorized Signatory
Date : -
Place :-
Designation
{Gffice seal of the Bidder)
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1 2 3 4 5 7 8 10
01 | 5T TWETH 01 15800/- 173800/- 05 869000/- -
{9
02 | W @@w | 01 15100/~ | 166100/ 05 830500/ | -
(|grea=) ’
03 |ater fwmwr| o1 16600/ |  182600/- 05 913000/ | -
SRy
04 | wres fdw 01 14900/- | 163900/ 05 819500/- | -
05 |wew s 01 14900/~ |  183900/- 50 8195000/~ | -
06 | =k oRew 01 12488/- | 137368/ 05 686840/ | -
07 | To% hem 03 12488/- | 412104 15 2060520/- | -
08 | FwiIN 01 12488/ | 137368/ 51 7005768/ | -
T - 10 114764/ | 1537140/- 141 21380128/-
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